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1. Purpose statement 

The purpose of the ‘Principles and Guidelines for Support of Pregnant Students’ document is 

to delineate the type and quality of support offered to female students at the University of 

KwaZulu-Natal (‘The University’) in cases where pregnancy and/or legal termination of 

pregnancy acts as a barrier to academic success. This document outlines the responsibilities 

of the University and the students regarding the management of student academic careers in 

relation to pregnancies and/or associated parental responsibilities. It should be read in 

conjunction with other relevant UKZN policies as well as guidelines that are specific to 

individual Colleges, Schools and/or Departments. 

 

2. Introduction and background 

Pregnancy has been cited by some female students as a reason for poor academic 

performance due to health, emotional, psychological, financial, social and/or familial issues 

associated with the pregnancy in appeals against academic exclusions at the College 

Exclusion Appeals Committee and the university-wide Academic Exclusion Appeals 

Committee meetings. During the period January 2014 – April 2015, the Campus Health 

Services and the UKZN AIDS Programme reported 631 cases of pregnancies and 153 cases 

of termination of pregnancies. During the same period, 143 consultations relating to student 

pregnancies and 38 consultations relating to termination of pregnancies were seen at the 

Student Support Services offices across the four colleges. Pregnant students often present 

with anxiety, depression, feelings of alienation and loneliness, fear of exclusion from 

university, family and social contexts, and in some cases, suicide ideation.  

 

Research in the area of student pregnancy at higher education institutions has shown that 

student pregnancies, especially those that are unplanned, may have a negative impact on 

academic progress and performance. Aside from the physical changes, pregnant students are 

at a higher risk for mental health problems, such as depression and anxiety and feelings of 

guilt, fear and stress; increased financial expenses, social stigma, and social and familial 

isolation. Disruptions of an academic nature may include absenteeism from classes, tests and 

examinations, failure to submit work by the due dates, (Van der Berg & Mamhute, 2013); poor 

standard of work, and temporary or permanent withdrawal from studies (Poffley, 2006).  

 

How society constructs pregnancy influences how pregnancy is experienced and responded 

to on various levels (Macleod, 2002). The University recognises the human, sexual and 

reproductive rights of female students. The University also acknowledges that not all student 

pregnancies impact negatively on academic performance; and, that pregnancy in itself, is not 

an unhealthy or unfavourable condition.  This set of guidelines thus speaks primarily to student 

pregnancies and termination of pregnancies, particularly during undergraduate study, which 

may adversely impact academic performance due to a range of factors. Refer to section 4. 

Scope on page 3. 

 

3. Definition of terms 

The following terms are applicable to this document: 

3.1 University: Refers to the University of KwaZulu-Natal 
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3.2 Pregnant Student: A bona fide registered student at the University who is pregnant at the 

time of registration or who becomes pregnant during the course of study while registered at 

the University.   

3.3 Day Student: An undergraduate or post-graduate student registered at the University who 

resides in private accommodation.  

3.4 Residence Student: An undergraduate or post-graduate student registered at the 

University who resides at an on-campus or off-campus University residence.  

3.5 Undergraduate Student: A student registered for a Bachelor’s degree or an alternative 

access programme. 

3.6 Postgraduate Student: A student registered for a degree, diploma or programme upon 

completion of an undergraduate degree. 

3.7 Parent: The biological parent or legal guardian of a child. 

3.8 Young Child: Biological or adopted children younger than 2 years.  

 

4. Scope  

The guidelines should be read in conjunction with Goal 5, and in particular paragraph 5.3 of 

the amended University Strategic Plan (2007 – 2016). While the guidelines speak primarily to 

the support offered to female pregnant students; support in the form of personal counselling, 

academic advice and access to relevant life skills training will be available to all UKZN students 

as a way of encouraging informed decision making and effective management of academic 

careers.  

The following policies and Acts also inform this set of guidelines: 

 UKZN Academic Monitoring and Exclusions Policy 
 UKZN HIV/AIDS Policy 
 Choice on Termination of Pregnancy Act, 1996 (Act No. 92 of 1996) 
 Promotion of Equality and Prevention of Unfair Discrimination Act, 2000 (Act 4 of 2000)  
 

5. Principles 

5.1 Academic Monitoring and Support: The University’s Academic Monitoring and 

Exclusions Policy recognises the importance of “…retain[ing] students through a wide range 

of student-focused support systems and learning environments that enable them to complete 

their studies successfully” (p1).  Within the context of student well-being, retention and 

academic success, the University is committed to providing all students with support to 

minimise potential disruptions to their academic career. This includes access to information 

and support to all students to enable informed decision making regarding the impact of 

pregnancies on academic careers.   

 

5.2 Human Rights Framework: The University recognises the Constitutional rights of all 

students (Republic of South Africa, 1996). Informed by the human rights imperative of the 

Equality Clause contained in the Bill of Rights, the University recognises and upholds that 

students may not be discriminated against on the basis of pregnancy and gender. The 

University also recognises the Choice on Termination of Pregnancy Act, 1996 (Act No. 92 of 

1996) which allows abortion on demand up to the twelfth week of pregnancy; under broadly 

specified circumstances from the thirteenth to the twentieth week; and only for serious medical 

reasons after the twentieth week.  
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5.3 Non-discrimination: Within this framework, the University advocates for support to be 

provided in a non-discriminatory and non-judgemental manner; that is sensitive to the physical, 

emotional and academic needs of the student while also being cognisant of societal, cultural 

and structural attitudes towards student pregnancy that often constructs such pregnancies as 

an economic cost to society (Macleod, 2002) and constructs female students who become 

pregnant as shameful and powerless persons. Pregnant female students shall be treated in a 

non-judgemental manner, and not be subjected to unfair discrimination on the basis of their 

pregnancy. The Promotion of Equality and Prevention of Unfair Discrimination Act (Act 4 of 

2000) affords protection to female pregnant students and prohibits any treatment that may be 

different to other non-pregnant students due to their pregnancy.   

5.4 Gender: The University supports an approach that challenges the current gendered nature 

of the responsibility for pregnancy. The University recognises that sexuality and pregnancy 

are issues that affect both female and male students and that all students are responsible for 

their decisions, lifestyle choices and academic careers. Accordingly, although support 

primarily targets female students who become pregnant, life skills and educative programmes 

shall target female and male students.  

5.5 Language: Written and verbal language used by staff and students shall reflect non-

judgemental and non-discriminatory attitudes. Language shall be used in a manner that is 

affirming and empowering and that enables students to make informed decisions. 

5.6 The limits of confidentiality and written informed consent: Staff shall be cognisant of 

ethical considerations relating to the limits of confidentiality. Staff shall respect a student’s 

rights to confidentiality and shall obtain written informed consent before referring a student or 

releasing information to other relevant staff members or to external service providers.  

 

6. Guidelines  

 

6.1 Student engagement and participation in preventative and educative programmes  

 

6.1.1 It is the responsibility of all students to attend and participate in any voluntary or 

compulsory educative and life skills programmes that the University may offer which may 

assist students in the management of their academic careers and personal well-being. 

 

6.1.2 It is the responsibility of all students to access information and support that is available 

within the University, including academic advice, personal counselling, and health services.   

 

 

6.2 Student disclosure of pregnancy and student responsibilities 

 

6.2.1 A pregnant student may exercise her right to not disclose her pregnancy with the 

exception of the following two cases in which students are compelled to disclose their 

pregnancy, expected date of delivery and any medical complications as soon as the 

pregnancy is confirmed in order to facilitate any arrangements and precautions within the 

relevant environments that may be deemed necessary:  
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6.2.1.1 Students who reside at a University residence are required to inform the relevant 

Resident Life Officer or the Manager: Student Residence Affairs as well as the Campus Health 

Clinic.  Refer to the Student Residence Rule Book. 

 

6.2.1.2 Students who are registered for programmes that involve work/placement and/or field 

trips in an environment that uses procedures, substances and chemicals (for example, 

laboratory, hospital and educational settings) that may be potentially hazardous to her health 

and the health of the unborn baby are required to inform the module coordinator of each 

module.  

 

6.2.2 While the University shall take all reasonable and necessary precautions to minimise 

any potential health risks to the pregnant student and the unborn child; the responsibility for 

the health of the pregnant student and the unborn child ultimately resides with the student, her 

partner and their respective families where applicable.  

 

6.2.3 Notwithstanding the rights to confidentiality, all pregnant students are encouraged to 

disclose their pregnancy, preferably to a student counsellor at Student Support Services, or to 

an academic or other support staff member in order to access appropriate support. It is the 

student’s responsibility to inform the University of her pregnancy in order to facilitate the 

provision of appropriate support.  

 

6.2.4 Pregnant students may also choose to disclose their pregnancy to a state clinic and/or 

private medical practitioner and, parents and/or family members, in order to access medical, 

financial and familial support as applicable. All financial expenses in this regard are for the 

student’s own account.    

 

6.2.5 If a student decides to terminate her pregnancy, there is no need to inform any staff 

member. However, should the student be absent from classes, tutorials or tests as a result, 

she is advised to inform the relevant module coordinator/s of her absenteeism due to ‘medical 

reasons’ and to make alternate arrangements for submission of work or writing tests as 

required. A medical certificate may need to be produced. 

 

6.2.6 In all cases, it will be the student’s responsibility to catch up with work (written, practical, 

laboratory) work that may have been missed. 

 

 

6.3. Responsibilities of the University 

 

6.3.1 The University undertakes to support all students through the provision of psycho-

educative and health programmes relating to factors that may contribute to pregnancies, 

including but not limited to, adjustment, sexuality, gender, sexual harassment, sexual violence 

and intimate partner abuse, peer pressure, assertiveness skills, risk-taking behaviours, safe-

sex practices, and informed decision making. Such programmes should also endeavor to 

move away from constructions that view student pregnancy as individual behavioural 

problems to one that recognises the links between pregnancies and salient social issues. This 

responsibility is to be championed by the office of the Executive Director: Student Services in 

collaboration with central and college-based support sector and academic offices, including 

but not limited to Teaching & Learning, Student Support Services, Disability Support Unit, 



 

7 | P r i n c i p l e s  a n d  G u i d e l i n e s  f o r  S u p p o r t  o f  P r e g n a n t  S t u d e n t s  
 

Campus Health Services, UKZN AIDS Programme, Student Residence Affairs, Student 

Academic Services, College Funding Offices, and Risk Management Services.  

 

6.3.2 The University undertakes to support all pregnant students as best as possible to enable 

completion of the academic programme within the limits of available resources. Each case will 

be handled with sensitivity and on its own merits. The support offered by the University is 

limited to what is outlined in this guidelines document, i.e access to information, psycho-

educative programmes, life skills training, personal and career counselling, academic advice, 

and limited medical services via the Campus Clinics and State Clinics.  

 

6.3.3 The University undertakes to protect all pregnant students from unfair discrimination and 

harassment associated with the pregnancy. Accordingly, the University will ensure that the 

‘Principles and Guidelines for Support of Pregnant Students’ is disseminated to staff and 

students, including students registering at the University for the first time. All staff who work 

with pregnant students will receive appropriate training to ensure the provision of services in 

a non-judgmental and non-discriminatory manner. Staff who are trained to work with pregnant 

students will be referred to as student counsellors. 

 

 

6.4 Examinations and miscarriage  

If a student who is pregnant goes into labour during an examination or has a miscarriage 

during the academic year, normal academic rules with respect to a student becoming 

medically incapacitated will apply. In such a situation, the protocol for medical emergencies 

will be followed. The costs of such intervention would be for the student’s own account in law. 

 

6.5 Suspension of academic studies  

Pregnant students may decide to suspend their academic studies in consultation with the 

relevant academic leader and/or module coordinator/s. In such cases, the Student Academic 

Affairs office needs to be consulted to facilitate suspension and/or de-registration from 

modules and to ensure that all relevant documentation is completed. Students to be advised 

on applicable timelines for suspension, deregistration and re-registration. Note that all 

decisions shall be made by the student. Normal academic rules pertaining to suspension of 

academic programmes and de-registration will apply.  

 

6.6 Parental responsibilities and young children  

A student mother who wishes to return immediately after the birth of her baby will have to 

provide the School with a medical certificate from either a Gynecologist / Obstetrician / General 

Practitioner certifying that she is medically fit to do so. Should a student decide to resume her 

studies immediately or soon after the birth of her child, she may negotiate concessions within 

reason, with the relevant module coordinator/s. Concessions will be at the discretion of the 

relevant academic staff and the School and will take into consideration the course/degree 

requirements, the student’s academic performance, the student’s health and the student’s 

parental responsibilities. A copy of the birth certificate may be required to be furnished.  

 

6.7 Partner’s responsibilities  

Married or unmarried female and male students whose partners are pregnant may access 

support. This support is limited to personal counselling from Student Support Services and 

where applicable, concessions and absence from studies may be granted by the relevant 
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School/Department to enable the student to attend the birth of the baby and/or other parental 

responsibilities. It will be the student’s responsibility to catch up with work (written, practical, 

laboratory) work that may have been missed. A copy of the birth certificate may be required 

to be furnished.  

 

 

7. Implementation 

 

7.1 Case management and referrals 

Where possible, the academic, administrative and support sectors should work jointly to 

manage individual cases. All referrals between offices shall be with the student’s written 

informed consent and the reasons for referral explained to students.  

 

 

7.2 Support offered by individual offices 

 

7.2.1 School 

7.2.1.1 Should a student disclose that she is pregnant, the relevant academic staff member or 

Academic Development Officer, should discuss the implications of the pregnancy on the 

student’s academic career and to determine a plan of action as applicable. An initial 

assessment of potential environmental risks to the health of the pregnant student and the 

unborn child should also be included. (Note point 7.2.1.3 below). The plan of action should 

include any disruptions to study, possible precautionary measures, and concessions that may 

be granted. Decisions should be guided by the academic rules and/or clinical/educational 

placement of the relevant module, degree, Department, School and College. 

 

7.2.1.2 Where possible, an academic staff member or an Academic Development Officer in 

consultation with an academic staff member, should serve as mentor to the pregnant student 

to assess and monitor academic progress. A flexible approach should be adopted that allows 

for adjustments to the agreed upon plan of action. 

 

7.2.1.3 All academic departments that involve work, clinical / educational placements and/or 

fieldtrips in contexts that may be potentially dangerous to the pregnant student and the unborn 

child must provide such information to all students prior to or at the commencement of the 

relevant module or course. All disclaimers used for fieldtrips, laboratory work, clinical and 

educational placements should provide relevant information relating to student pregnancy. 

 

7.2.2 Student Support Services 

7.2.2.1 Counsellors may provide individual personal counselling and/or group support to 

pregnant students or students whose partners may be pregnant as per the issues presented. 

This may include but is not limited to, an exploration of the options (continue with pregnancy 

to term and keep the baby; continue with pregnancy to term and give the baby up for adoption; 

terminate the pregnancy), the identification of a support system, implications for study, family 

and social life, the development of a personal plan of action, and career counselling in cases 

where students decide to terminate their academic studies completely. Note that personal 

counselling excludes information of a medical nature which may be accessed from the 

Campus Health Clinics should the student wish to access such services.  
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7.2.3 Campus Health Services and UKZN AIDS Programme 

7.2.3.1 The Campus Health Services and the UKZN AIDS Programme provides limited health 

services to registered students. Access of such service is voluntary.    

 

7.2.3.2 The Campus Health Services may refer pregnant students to the nearest government 

clinic for free comprehensive antenatal and postnatal support and/or legal termination of 

pregnancy services.  

 

7.2.3.3 The Campus Health Services and the UKZN AIDS Programme shall be responsible 

for the distribution of condoms at strategic points in the University and during certain events 

and campaigns throughout the academic year.  

 

7.2.4 Student Residence Affairs  

7.2.4.1 Rules pertaining to pregnancy as contained in the Student Residence Rule Book are 

applicable to all female students who are pregnant on entry to residence, or who become 

pregnant during the course of the academic year. Support will be offered to those students 

accordingly. A female student who returns to residence after having vacated the University 

residence due to pregnancy, will be eligible for residence accommodation upon return to 

University, although she may not necessarily be allocated the same room that was vacated. 

 

7.2.5 Student Academic Services 

7.2.5.1 Student Academic Services shall assist pregnant students who may decide to de-

register from certain modules or suspend their studies by ensuring that students complete all 

relevant documentation and that all relevant staff or offices are informed of the student’s 

academic status.  

 

7.2.5.2 Staff should also provide pregnant students with relevant information such as 

curriculum advice, remaining semesters to complete an academic programme, and the 

processes to be followed when resuming studies.   

 

 

7.2.6 Student Funding 

7.2.6.1 The Student Funding office shall assist pregnant students who may decide to de-

register from certain modules or suspend their studies by discussing the financial implications 

for payment of fees and/or loans or bursaries or scholarships. Funding may be re-instated 

upon return to University provided that students suspend their studies in a timely manner.  

 

7.2.6.2 Staff should assist students to complete all relevant documentation and to ensure that 

relevant staff or offices are informed of the student’s financial status.  

 

7.2.7  Senior Student Development Specialist (SDSS) 

7.2.7.1 The Senior Student Development Specialist in the office of the Executive Director: 

Student Services shall be responsible for ensuring that appropriate University-wide 

programmes as described above are designed, developed, implemented, monitored and 

evaluated across the University. 

 

7.2.7.2 The SDSS shall also be responsible for ensuring that the guidelines are disseminated 

to all students and staff, and that staff are trained accordingly.  
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A flow chart and a checklist which summarises the processes to be followed is attached below.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 

 

 

 

 

 

Student discloses pregnancy to one or more of the following staff members:  

- School: Module co-ordinator/s (Refer to 6.2.1.2.)  or Academic development    
officer  
- Student Support Services: Counsellor or Manager  

Staff member ascertains if student has made a decision regarding her pregnancy 

and decision to suspend studies if applicable. 

NO, student has not made 

a decision as yet.  

-With the student’s written 

consent, refer to Student 

Support Services. 

YES, student has decided to 

continue with the pregnancy. 

- With the student’s written 

consent, refer to the following 

offices as needed: 

School: 

- Module coordinator/s or ADO in consultation with module coordinator/s to discuss potential 

implications of pregnancy on academic programme. 

- Identify and assess any potential risks to the pregnant student and the unborn child. 

Guidelines for support of students who choose to disclose their pregnancy 

College office: 

- Student Academic Services: If the student decides to suspend study for a period of time, finalise all 
relevant processes and documentation.  

Student Residence Affairs: 

- Student to discuss due date and date by which to vacate University Residence with the Manager: 
Student Residence Affairs or Residence Life Officer in consultation with the Manager: SRA. 

Campus Clinic / HIV AIDS Unit  

- Students may access limited health support from the Campus Clinic and HIV/AIDS Unit. These 
are: 

- Confirm pregnancy by doing pregnancy test  

YES, student has decided to 

terminate the pregnancy. 

- With the student’s written consent, 

refer to Campus Health Services and 

Student Support Services.  

Student Support Services  

- Provide individual supportive counselling and/or group support as required.  
- Develop personal plan of action. 
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Checklist: Support of Pregnant students  

(This list is intended as a guide to forms of support that may be offered by various offices. Not all actions may 

be applicable to every office/staff member. ) 

 

 

Campus Health Services 

Confirm pregnancy if applicable. 

Provide medical advice to students who decide to continue with the pregnancy and post termination medical 

support to students who decide to terminate the pregnancy. 

If applicable, refer students to state clinics which provide antenatal and post-natal services or termination of 

pregnancy services. 

Provide contraceptive advice and contraceptives as required post-delivery or post termination. 

 

Student Residence Affairs 

Initial risk assessment conducted and potential threats identified. 

Relevant information provided to student. 

 

Student Residence Affairs 

Expected date of delivery noted. Expected date to vacate residence negotiated and identified. Sources of 

support within residence identified. 

Plan of action at residence developed, including precautionary measures and date/s for reviews agreed upon 

between student and residence staff member. Copy given to student. 

 

Student Funding 

Implications for payment of fees and/or loans and/or re-instatement of bursaries or scholarships discussed. 

Relevant form/s given to student. 

Completed form/s received and captured on the system if applicable. 

 

Student Academic Services 

Implications for academic career discussed / noted.  

Relevant form/s given to student. 

Completed form/s received and captured on the system if applicable. 

 

Relevant academic staff members  

Implications for academic career discussed and academic decisions of students noted.  

Plan of action developed by student in consultation with staff member. Plan to include dates, concessions if any, 

precautionary measures and dates for review. A copy should be retained by the Department/School. 

(Relevant academic staff) 

 

Student Support Services 

Exploration of implications of pregnancy as presented by the student and exploration of options. Development 

of a personal plan.  

 

All Staff 

Relevant staff and offices informed by the student.  

Student referred to other offices if necessary upon written and informed consent from the student.  

 

 

 

 

 

 

 

 



 

12 | P r i n c i p l e s  a n d  G u i d e l i n e s  f o r  S u p p o r t  o f  P r e g n a n t  S t u d e n t s  
 

9. References 

 

 

Macleod, C. (2002). Economic security and the social science literature on teenage   

      pregnancy in South Africa. Gender and Society, 16 (5), 647-664.  

 
Poffley, C. (2006). Wonder-women: Case studies of pregnant university students – change  

       and transition. (Masters thesis, Auckland University of Technology, Auckland, New  

       Zealand).   

 

Van der Berg, G., & Mamhute, R. (2013). Socio-educational challenges of pregnant students  

      and student mothers. Anthropologist, 15(3), 3015-311.  

 

 

 

i Task Team Members and Brief History of Engagement with University Community: A task team was convened at 
the Student Services Council meeting of 13 August 2014, following a report on the absence of a UKZN policy on 
student pregnancy. The task team, headed by Ms Angeline Stephens (Manager: Student Support Services [SSS], 
College of Humanities) included the following members: Ms Aliya Vaid (Manager: SSS, College of Law & 
Management Studies), Dr Saloschini Pillay (Manager: SSS, College of Health Sciences), Ms Shelley Barnsley 
(Manager: SSS, College of Agriculture, Engineering & Science), Ms Nonhlanhla Mofokeng (representative, office 
of the Registrar), Mr Muzi Mthembu (representative, Campus Clinics), Mr. Nozuko Mtshali (representative, 
Student Representative Council, Student Services portfolio) and Mr Kgotlaetsile Marumola (Manager, Student 
Residence Affairs). The first meeting of the task team was held on the 22 September 2014 and was attended by 
all task team members, except Mr Marumola. The first draft of the guidelines was presented and discussed. The 
revised draft was tabled at the Student Services Council (SSC) meeting of 09 March 2015. SSC has membership 
from all central and college based offices. The draft document was circulated in central, college and student based 
structures through the SSC membership. All subsequent revisions of the document were tabled at subsequent 
SSC meetings: 12 August 2015 and 02 March 2016.   

                                                 


